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APPENDIX A
WAGE GRID
Increase applicable to wage grid:
April 1,2006 | April 1, 2007 | April 1,2008 | April 1, 2009
Percentage Increase 2.3% 2.0% 2.0% 2.0%
JJEP WAGE GRID i
STEPS
Step 1- 0-2000 hours*
CLASSIFICATION LCI;ET/EL Step 2 - 2001-4000 hours* AZ’;& L Azgg} L AIZI;(I)Ié L AIZI;Q(I)Z L
Step 3 - 4001 - 6000 hours*
Step 4 — 6001 hours* onwards
1 11.88 12.11 12.36 12.60
2 12.57 12.82 13.08 13.34
Housekeeper 3 3 13.28 13,54 1381 14.09
4 13.97 14.25 14.54 14.83
1 11.88 12.11 12.36 12.60
Janitor 3 2 12.57 12.82 13.08 13.34
3 13.28 1354 13.81 14.09
4 13.97 14.25 14.54 14.83
1 12.55 12.80 13.06 13.32
Asleep Residential Night 5 2 13.29 13.55 13.83 14.10
Worker 3 14.03 14.31 14.59 14.88
4 14.76 15.06 15.36 15.67
1 12.55 12.80 13.06 13.32
Receptionist/General 5 2 13.29 13.55 13.83 14.10
Office Clerk 3 14.03 1431 14.59 14.88
4 14.76 15.06 15.36 15.67
1 12.55 12.80 13.06 13.32
. 2 13.29 13.55 13.83 14.10
Retail Worker 5 3 14.03 14.31 14.59 14.88
4 14.76 15.06 15.36 15.67
1 13.00 13.26 13.53 13.80
Awake Residential Night 6 2 13.77 14.04 14.33 14.61
Worker 3 1453 14.82 15.11 15.42
4 15.29 15.60 15.91 16.23
1 13.00 13.26 1353 13.80
Early Childhood Educator 6 2 13.77 14.04 14.33 14.61
Assistant 3 14,53 14.82 15.11 15.42
4 15.29 15.60 1591 16.23
1 13.00 13.26 1353 13.80
Truck Driver 6 2 13.77 14.04 14.33 14.61
3 14.53 14.82 15.11 15.42
4 15.29 15.60 1591 16.23
1 1371 13.98 14.26 14.55
Accounting Clerk 7 2 1452 14.81 15.10 15.40
3 15.32 15.63 15.94 16.26
4 16.13 16.46 16.78 17.12
1 13.71 13.98 14.26 14.55
. . 2 14.52 14.81 15.10 15.40
Passenger Vehicle Driver 7 3 15,32 15.63 15.94 16.26
4 16.13 16.46 16.78 17.12
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JJEP WAGE GRID
STEPS
Step 1- 0-2000 hours*
cassrcaTon S0 siep) oorapo0howrse | APRLL  APRLL L APRLI  APRILL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards

1 13.71 13.98 14.26 14.55
Secretary 7 2 14.52 14.81 15.10 15.40
3 15.32 15.63 15.94 16.26
4 16.13 16.46 16.78 17.12
1 14.04 14.32 14.60 14.89
. 2 14.86 15.16 15.46 15.77
Activity Worker 8 3 15.68 1600 = 1632 1664
4 16.51 16.84 17.18 17.52
1 14.04 14.32 14.60 14.89
Child & Youth Transition 8 2 14.86 15.16 15.46 15.77
House Worker 3 15.68 16.00 16.32 16.64
4 16.51 16.84 17.18 17.52
1 14.35 14.64 14,93 15.23
Cook 9 2 15.19 15.50 15.81 16.12
3 16.04 16.36 16.69 17.02
4 16.88 17.22 17.56 1791
1 14.35 14.64 14.93 15.23
2 15.19 15.50 15.81 16.12
Database Clerk o 3 16.04 1636 = 1669 = 1702
4 16.88 17.22 17.56 17.91
1 14.35 14.64 14,93 15.23
Group Faciltator 9 2 15.19 15.50 15.81 16.12
3 16.04 16.36 16.69 17.02
4 16.88 17.22 17.56 17.91
1 14.35 14.64 14,93 15.23
School Aged Child 9 2 15.19 15.50 15.81 16.12
Worker 3 16.04 16.36 16.69 17.02
4 16.88 17.22 17.56 1791
1 14.64 14.93 15.23 15.54
S . 2 15.50 15.81 16.12 16.45
Administrative Assistant 10 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14,93 15.23 15.54
Bookkeeper 10 2 15.50 15.81 16.12 16.45
3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14,93 15.23 15.54
Building Maintenance 10 2 15.50 15.81 16.12 16.45
Worker 3 16.36 16.68 17.02 17.36
4 17.22 17.56 1791 18.27
1 14.64 14.93 15.23 15.54
Community Support 10 2 15.50 15.81 16.12 16.45
Worker 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
Computer Technical 10 2 15.50 15.81 16.12 16.45
Support Specialist 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
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JJEP WAGE GRID
STEPS
Step 1- 0-2000 hours*
cassFcaton B0 iy oooranohowrss | APRLL  APRLL  APRLL - APRLL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards

1 14.64 14.93 15.23 15.54
. 2 15.50 15.81 16.12 16.45
Early Childhood Educator 10 3 16.36 16.68 17.00 17,36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
2 15.50 15.81 16.12 16.45
Employment Counsellor 10 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
2 15.50 15.81 16.12 16.45
Reconnect Worker 10 3 16.36 16.68 17.02 1736
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
. 2 15.50 15.81 16.12 16.45
Residence Worker 10 3 16.36 16.68 17.00 17,36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
. . 2 15.50 15.81 16.12 16.45
Retail Supervisor 10 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
Settlement & Integration 10 2 15.50 15.81 16.12 16.45
Worker 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
. 2 15.50 15.81 16.12 16.45
Transition House Worker 10 3 16.36 16.68 1702 1736
4 17.22 17.56 17.91 18.27
1 14.64 14.93 15.23 15.54
. 2 15.50 15.81 16.12 16.45
Vocational Worker 10 3 16.36 16.68 17.02 17.36
4 17.22 17.56 17.91 18.27
1 15.64 15.95 16.27 16.60
Adult, Youth and/or Child 1 2 16.56 16.89 17.23 17.58
Worker 3 17.48 17.83 18.19 18.55
4 18.40 18.77 19.15 19.53
1 15.64 15.95 16.27 16.60
Child Care Resource & 1 2 16.56 16.89 17.23 17.58
Referral Worker 3 17.48 17.83 18.19 18.55
4 18.40 18.77 19.15 19.53
1 15.64 15.95 16.27 16.60
Residential Child & Youth 1 2 16.56 16.89 17.23 17.58
Worker 3 17.48 17.83 18.19 18.55
4 18.40 18.77 19.15 19.53
1 15.64 15.95 16.27 16.60
School Based Prevention 1 2 16.56 16.89 17.23 17.58
Worker 3 17.48 17.83 18.19 18.55
4 18.40 18.77 19.15 19.53
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JJEP WAGE GRID
STEPS
Step 1- 0-2000 hours*
cassFcaton B0 iy oooranohowrss | APRLL  APRLL  APRLL - APRLL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards

1 15.64 15.95 16.27 16.60
. . 2 16.56 16.89 17.23 17.58
Special Services Worker 11 3 17.48 1783 18.19 18,55
4 18.40 18.77 19.15 19.53
1 15.64 15.95 16.27 16.60
- . 2 16.56 16.89 17.23 17.58
Victim Service Worker 11 3 17.48 17.83 18.19 18,55
4 18.40 18.77 19.15 19.53
1 15.64 15.95 16.27 16.60
Vocational Counsellor 11 2 16.56 16.89 17.23 17.58
3 17.48 17.83 18.19 18.55
4 18.40 18.77 19.15 19.53
1 16.58 16.91 17.25 17.60
N . 2 17.55 1791 18.26 18.63
Administrative Supervisor 12 3 1854 18.91 19.29 19.67
4 19.51 19.90 20.30 20.70
1 16.58 16.91 17.25 17.60
. 2 17.55 17.91 18.26 18.63
Family Support Worker 12 3 1854 18.91 19.29 19.67
4 19.51 19.90 20.30 20.70
1 16.58 16.91 17.25 17.60
. 2 17.55 17.91 18.26 18.63
Program Coordinator 1 12 3 1854 18.91 19.29 1967
4 19.51 19.90 20.30 20.70
1 16.58 16.91 17.25 17.60
. . 2 17.55 1791 18.26 18.63
Residence Worker Senior 12 3 1854 18,91 19.29 19.67
4 19.51 19.90 20.30 20.70
1 16.58 16.91 17.25 17.60
. 2 17.55 17.91 18.26 18.63
Volunteer Coordinator 12 3 1854 18.91 19.29 19.67
4 19.51 19.90 20.30 20.70
1 17.48 17.83 18.19 18.55
L . 2 18.51 18.88 19.25 19.64
Crisis Line Coordinator 13 3 1954 19.93 2033 2074
4 20.56 20.97 21.39 21.82
1 17.48 17.83 18.19 18.55
Early Childhood Educator 13 2 18,51 18.88 19.25 19.64
Senior 3 19.54 19.93 20.33 20.74
4 20.56 20.97 21.39 21.82
1 19.21 19.60 19.99 20.39
. 2 20.34 20.74 21.16 21,58
Program Coordinator 2 14 3 2147 21.90 9 34 2279
4 22.60 23.05 23.51 23.98
1 19.21 19.60 19.99 20.39
. . 2 20.34 20.74 21.16 21.58
Residence Coordinator 14 3 2147 21.90 2 34 2979
4 22.60 23.05 2351 23.98
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*Note: The term "hours" means:

1) hours worked by the employee,

2) hours of paid vacation,

3) paid holidays,

4) paid union leave up to twenty (20) days per year.

Note: The Step 4 rate for unique jobs shall be determined by the JJEP and shall be subject to the increment
steps above.

JJEP WAGE GRID
STEPS
Step 1- 0-2000 hours*
POINT BAND LC'E%”E)L Step 2 - 2001-4000 hours* AF;B%%L Azg(')bl' AZFS(');L APZEBLQL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards
1 1130 1153 11.76 12.00
2 11.97 1221 12.45 12.70
Upto 174 1 3 12,63 12.89 13.14 1341
4 13.30 1356 13.84 14.11
1 11,65 11.89 12.12 12.37
2 1234 1258 12.84 13.09
175 -217 2 3 13.02 13.28 1355 13.82
4 1371 13.98 14.26 1455
1 11.88 1211 12.36 12,60
2 1257 12.82 13.08 13.34
LA 3 3 13.28 1354 1381 14.09
4 13.97 14.25 1454 14.83
1 12.10 12.34 1259 12.84
2 12.82 13.07 1334 13.60
262 - 304 4 3 1352 13.79 14.07 14.35
4 14.24 1452 14.82 15.11
1 1255 1280 13.06 13.32
2 13.29 1355 13.83 14.10
305- 348 5 3 14.03 1431 14,59 14.88
4 14.76 15.06 15.36 15.67
1 13.00 13.26 1353 13.80
2 13.77 14.04 1433 1461
349- 391 6 3 1453 14.82 15.11 15.42
4 15.29 15.60 15.91 16.23
1 1371 13.98 14.26 1455
2 1452 14.81 15.10 15.40
392-435 ! 3 15.32 15.63 15.94 16.26
4 16.13 16.46 16.78 17.12
1 14.04 14.32 14.60 14.89
2 14.86 15.16 15.46 15.77
436- 478 8 3 15.68 16.00 16.32 16.64
4 16,51 16.84 17.18 17,52
1 1435 1464 14.03 15.23
2 15.19 1550 15.81 16.12
479 - 522 9 3 16.04 16.36 16.69 17.02
4 16.88 17.22 17.56 17.01
1 14.64 14.93 1523 1554
2 1550 15.81 16.12 16.45
523 - 564 10 3 16.36 16.68 17.02 17.36
4 17.22 1756 17.01 18.27
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JJEP WAGE GRID
STEPS
Step 1- 0-2000 hours*
POINT BAND LCE%”E)L Step 2 - 2001-4000 hours* Apzﬁ&il' Azg(';l' AZFS(');L APZ&')LQL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards
1 15,64 15.95 16.27 16.60
2 1656 16.89 17.23 1758
965 - 606 11 3 17.48 17.83 18.19 1855
4 18.40 18.77 19.15 1953
1 1658 16.91 17.25 17.60
2 1755 17.01 18.26 18.63
607 - 649 12 3 1854 18.91 19.29 19.67
4 1951 19.90 20.30 20.70
1 17.48 17.83 18.19 1855
2 1851 18.88 19.25 19.64
650 - 692 13 3 1954 19.93 2033 2074
4 2056 20.97 21.39 21.82
1 1921 19.60 19.99 20.39
2 20.34 20.74 2116 2158
693 - 736 14 3 21.47 21.90 22.34 22.79
4 22.60 23.05 2351 23.98
1 21.06 21.48 2101 22.35
2 2231 2276 2321 2368
737 - 780 15 3 2355 2402 2450 24.99
4 24.79 25.28 25.79 26.30
1 22.86 2332 23.79 24.26
2 24.20 24,69 25.18 25,69
781-824 16 3 25,55 26.07 2659 27.12
4 26.89 27.43 27.98 2854
1 2510 25,61 26.12 26.64
2 26,58 2711 27.65 28.20
825 - 868 17 3 28.05 28,61 29.18 29.77
4 29,53 3012 30.73 31.34
1 26.89 27.43 27.98 2854
2 28.48 29,05 29.63 30.22
869-912 18 3 30.06 30.66 31.27 31.90
4 31.64 32.27 32.92 3358
1 28,68 29.26 29.84 30,44
2 30.37 30,98 31.60 32.23
913 - 356 19 3 32,06 3270 33.36 34.02
4 33.75 34.42 35.11 35,81
1 31.38 32,00 32.64 33.30
2 33.23 33.89 3457 35.26
957 - 1000 20 3 35.07 35.77 36.49 37.21
4 36.92 37.66 38.41 39.18

Note: The Step 4 rate for unique jobs shall be determined by the JJEP and shall be subject to the increment
steps above.
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PARAPROFESSIONAL*** WAGE GRID **
STEPS
Step 1- 0-2000 hours*
CLASSIFICATION LGE|\Q/|I|EDL Step 2p —2001-4000 hours* AF;I;(I)L(S L Ang& 1 AI;_E('); L Azlggé 1
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards

1 18.40 18.77 19.15 19.53
Children Who Witness 1 2 19.49 19.88 20.28 20.68
Abuse Counsellor 3 20.57 20.98 21.40 21.83
4 21.66 22.09 22.53 22.98
1 20.14 20.55 20.96 21.38
Accountant 14 2 21.32 21.75 22.18 22.62
3 2251 22.96 23.42 23.88
4 23.69 24.17 2465 2514
1 20.14 20.55 20.96 21.38
Addictions Counsellor 14 g g%gi g;;g gg}é gggg
4 23.69 24.17 24.65 25.14
1 20.14 20.55 20.96 21.38
Adult, Youth and/or Child 14 2 21.32 21.75 22.18 22.62
Counsellor 3 22.51 22.96 23.42 23.88
4 23.69 24.17 24.65 25.14
1 20.14 20.55 20.96 21.38
2 21.32 21.75 22.18 22.62
ESL Instructor 14 3 251 | 2296 | 2342 | 2388
4 23.69 24.17 2465 2514
1 20.14 20.55 20.96 21.38
Family Counsellor 14 2 21.32 21.75 22.18 22.62
3 2251 22.96 23.42 23.88
4 23.69 24.17 24.65 25.14
1 20.14 20.55 20.96 21.38
Infant Development 1 2 21.32 21.75 22.18 22.62
Consultant 3 2251 22.96 23.42 23.88
4 23.69 24.17 2465 2514
1 20.14 20.55 20.96 21.38
Residence Nurse 14 g 21.32 21.75 22.18 22.62
2251 22.96 23.42 23.88
4 23.69 24.17 24.65 25.14
1 20.14 20.55 20.96 21.38
Stopping the Violence 14 2 21.32 21.75 22.18 22.62
Counsellor 3 22.51 22.96 23.42 23.88
4 23.69 24.17 2465 2514
1 20.14 20.55 20.96 21.38
Supported Child Care 1 2 21.32 21.75 22.18 22.62
Consultant 3 22.51 22.96 23.42 23.88
4 23.69 24.17 24.65 25.14
1 22.00 22.44 22.89 23.35
Nutritionist 15 2 23.29 23.76 24.23 24.72
3 24.59 25.08 25.59 26.10
4 25.88 26.40 2693 2747
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PARAPROFESSIONAL** WAGE GRID **

STEPS
. Step 1- 0-2000 hours* '
CLASSFICATION B8P step2-20014000howrst  ADEEL APRILL A
. Step 3-4001-6000 hours* |
. Step 4-6001 hours* onwards |
1 22.00 22.44 22.89 23.35
2
Occupational Therapist 15 3 gigg gggg ggég ggié
4 25.88 26.40 26.93 21.47
1 22.00 22.44 22.89 23.35
. . 2 23.29 23.76 24.23 24.72
Physiotherapist 15 3 2459 2508 2550  26.10
4 25.88 26.40 2693 2747
1 23.79 24.27 24.76 25.25
2
Behavioural Therapist 16 3 ggég g??g gggg gg;g
4 27.99 28.55 29.12 29.70
1 23.79 24.27 24.76 25.25
linical I 2 25.19 25.69 26.20 26.73
Clinical Counsellor 16 3 2659 | 2712 | 2766 @ 2822
4 27.99 28.55 29.12 29.70
1 23.79 24.27 24.76 25.25
Speech Language 16 2 25.19 25.69 26.20 26.73
Pathologist 3 26.59 27.12 27.66 28.22
4 27.99 28.55 2912 2970

*Note: The term "hours" means:

1) Hours worked by the employee,

2) Hours of paid vacation,

3) Paid holidays,

4) Paid union leave up to twenty (20) days per year.

**The above Paraprofessional wage rates for 2007, 2008 and 2009 reflect general wage increases only.
The wage rates will be adjusted each April 1% in 2007, 2008 and 2009 in accordance with MOA #12 re
Job Evaluation Plan.

***ParaProfessional Jobs are those jobs:

a) matched to any benchmark included in the ParaProfessional Wage Grid,
b) integrated with a ParaProfessional benchmark,
c) Layered Over a ParaProfessional benchmark, or

d) rated in Grid Level 13 or higher and designated by the Joint Job Evaluation Committee as
a ParaProfessional job.
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PARAPROFESSIONAL** WAGE GRID **

STEPS
Step 1- 0-2000 hours*
POINT BAND SRD | step2-2o0ndo00hours | APRIL L APRILL L APRILL L APRILL
Step 3 - 4001 - 6000 hours*
Step 4 - 6001 hours* onwards
1 18.40 1877 | 1915 | 1953
2 19.49 1988 = 2028 | 2068
650 - 692 13 3 20.57 2008 | 2140 = 2183
4 21.66 22.09 2253 22.98
1 20.14 2055 2096 2138
2 21.32 2175 2218 2262
693 -736 14 3 2251 2206 2342 2388
4 23.69 2417 2465 = 2514
1 22.00 244 2289 | 2335
2 23.29 2376 2423 2472
737-780 15 3 24.59 2508 2559  26.10
4 25.88 26.40 26.93 27.47
1 23.79 2427 | 2476 | 2525
2 25.19 2569 | 2620 | 26.73
781-824 16 3 26,59 2712 2766 = 2822
4 27.99 2855 = 2012 29.70
1 26,04 2656 | 27.00 | 2763
2 27,57 2812 2868  29.26
825 - 868 17 3 29.09 2068 3027 3087
4 30.63 31.24 31.87 32.50
1 27.83 2838 | 2895 | 2053
2 29.46 3005 3065 3127
869-912 18 3 31.10 3172 3236 33.00
4 32.74 3339 3406 3474
1 29.62 3021 | 3081 | 3143
2 31.35 31.08 3262 @ 3327
913-956 19 3 33.10 3377 3444 3513
4 34.84 35.54 36.25 36.98
1 32.32 3206 3362 34.29
2 34.21 3489 = 3559 | 36.30
957 -1000 20 3 36.11 3683 3757 3832
4 38.01 3877 3055 4034

Note: The Step 4 rate for unique jobs shall be determined by the JJEP and shall be subject to the increment
steps above.

**The above Paraprofessional wage rates for 2007, 2008 and 2009 reflect general wage increases only.
The wage rates will be adjusted each April 1% in 2007, 2008 and 2009 in accordance with MOA #12 re
Job Evaluation Plan.

A. Implementation (Effective April 1, 2004)

e Casual employees hired prior to April 1, 2004 shall be paid at Step 4 of the classification in
which the casual employee is working.
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B. Wage Protection

Wage protection shall apply to regular employees hired prior to April 1, 2004, who have a pay rate greater
than the Step 4 rate in Appendix A (Wage Grid), while they are in their current classifications.

Wage protection shall apply to casual employees hired prior to April 1, 2004, who are paid at Step 4 of the
classification in which the casual employee is working [see Appendix A (Wage Grid)].

Wage protection applies to:

e additional straight-time hours worked by regular full-time and regular part-time employees as
per Article 14.2(e) (Hours of Work) in their classification;

o overtime hours in the employee’s classification;

e statutory holidays/annual vacation pay/sick leave; and

e assignment of regular hours as per Article 24.1(c) (Job Postings) in the employee’s
classification.

Wage protection rates do not apply to:

e additional straight-time hours worked by regular full-time and regular part-time employees as
per Article 14.2(e) (Hours of Work) in classification other than the employee’s own. In such
circumstances, they will be paid at Step 4 of the classification in which the employees is
working.

All employees shall lose their wage protection (status) rates when:

e they post to a different classification;

e they are demoted by the Employer as a result of disciplinary action;

e regular employees achieve a casual position except where it is a temporary assignment directed
by the Employer;

o they bump under layoff provisions into a different job family or into a different grid level.

C. Increment System (subject to B. Wage Protection)
Regular Employees

Regular employees appointed, in accordance with Article 24 (Promotion and Staff Changes), to a higher
grid level shall be placed on the grid in accordance with Article 26.5 (Rate of Pay on Reclassification or
Promotion) of the Collective Agreement. Regular employees shall remain at that step until they meet the
hours for the next step. Increment hours calculations start on the first day in the new classification.

Regular employees appointed, in accordance with Article 24 (Promotion and Staff Changes), to a lower grid
level shall be placed at the step immediately lower than her rate. Regular employees shall remain at that
step until they meet the hours for the next step. Increment hours calculations start on the first day in the new
classification.

Regular employees appointed, in accordance with Article 24 (Promotion and Staff Changes), within the
same grid level shall retain their rate. Regular employees shall remain at that step until they meet the hours
for the next step. Increment hours calculations start on the first day in the new classification.
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Regular employees who are laid off and displace employees in another classification shall be placed at the
rate which corresponds to the total number of hours the employee worked within the classification of the
displaced employee.

Casual Employees

A casual employee appointed, in accordance with Article 24 (Promotion and Staff Changes), to a regular
position shall be placed at the appropriate step given the total number of hours the employee worked within
the classification she was appointed to.

D. Non-Provincially Funded Positions ("'"NPF"")

During the term of the Collective Agreement, the Parties shall negotiate local Memoranda of Agreement
that apply to NPF positions. CSSEA and CSSBA may delegate their negotiations to the local Employer and
Union.

Such agreements are subject to CSSEA and CSSBA approval. If negotiations do not result in an agreement,
the new terms and conditions will be resolved by Interest Arbitration using an arbitrator named in
Appendix B (List of Arbitrators).

Existing memoranda and letters that apply to NPF positions shall remain in full force and effect until the
above noted negotiations produce an agreement.

Any and all memoranda and letters that apply to NPF positions shall be without prejudice.
Pursuant to Memorandum of Agreement #12 (RE: Joint Job Evaluation Plan), the Parties agree that the

following wage grids will be effective on March 31, 2006. Sections A through to D of Appendix A
(Wage Grid) will continue to apply.



